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December 2017 

 

Season’s Greetings 
 

We would like to thank 
you all for your continued 
support throughout 2017. 
It has been another busy 
year for us with plenty of 

changes. 
 

We wish you a safe and 
merry festive season with 
plenty of relaxation thrown 

in for good measure. 
 

Leanne, Becks 

& the Team 
 

 

Life Flight Sponsorship 
 

Again in 2017 we have had a great response to 
our sponsorship of a lifesaving mission with 

Life Flight. We are going to continue with our 
sponsorship of Life Flight again in 2018. 

 
We are proud to be associated with this 
awesome Charity and are pleased to be 

continuing our support for the 5th year running.   



 

IRD Reminders 

Inland Revenue has issued a 
reminder about student loans 
and YouTube. A student loan for 
borrowers returning from 
overseas becomes interest-free 
again after six months. If you 
know someone who is in this 
situation, suggest they contact 
Inland Revenue to fix this up. 
IRD also reminds people that 
income generated through 
YouTube can be taxable. 

 

Time to Sell? 

Sometimes travelling to town 
for a meeting isn’t always the 
most productive use of your 
time. We have started using 

the website Appear In to meet 
with clients, which doesn’t 

require a log in or any 
instalments and up to 8 people 
can join the conversation. Let 
us know if you would prefer to 
meet with us face to face from 
the comfort of your own home. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Payment of wages to 
spouse or partner 

Inland Revenue has recently reminded 
accountants that employers who want 
to claim deductions for payments to a 
spouse or partner need to get approval 

before filing a tax return. 
Inland Revenue will not back-date their 
approval. If you are trading as a limited 
liability company, this does not apply. 

Limited companies do not have 
spouses. 

 

Save fringe benefit tax on the car 
 

Fringe benefit tax (FBT) is calculated at 20% of the cost 
of your car. There is a second choice which is 36% of its 

tax book value each year. 
 

Whichever way you go, you will pay a lot of fringe benefit tax on 
an expensive car. However, if you're prepared to keep the car for 

a long time, you may switch your calculation method after five 
years. 

At this time, 36% of tax book value works out as a better 
proposition than 20% of the cost. You will find your FBT drops 

enormously. 

When you buy the car, remember the more you pay for it the 
higher the FBT because FBT is based on cost. So, when you are 
negotiating to buy, keep in mind you want as low a purchase 

price as possible. There’s no sense in getting a big trade-in value 
and then paying more to purchase. 

Similarly, if you're offered incentives, convert them to a reduction 
in the purchase price before you buy. 

Small companies are now (from 1 April 2017) allowed to use a 
logbook instead of paying fringe benefit tax.  

Contact us for more information about this. 
 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

 

Get the Staff Hiring Right 

If your business is doing well and you can no longer do it 
all yourself, you need to hire staff. That's when the real 
work begins. 

Hiring the right staff is what small businesses say is the one most 
difficult task – and one which can so often lead to problems. 
Potential staff might look good on paper and in person, and 
interview well, but you'll only know whether you've made the right 
decision when they begin to do the work. 

Here are a few tips to help you get the right staff. 

Do the checks. Too many companies in New Zealand don't check 
to see whether qualifications are genuine, or follow up with 
previous employers. The experience of those employers could be 
critical to your decisions. Three key questions to ask have to be: 

1. Why did the employee leave? 
2. Did you have any specific or general problems with their 

work, their behavior or their attitude? 
3. And perhaps most crucial, would you hire them again? 

Identify the role and aim at getting the person with the right 
attitude (first and foremost) and skills for the job. Don't be side 
tracked by a good candidate who's not suited to the role you need 
to be filled. 

Consider experience, but also learning ability. Your company will 
always operate differently than someone else’s, so a staff member's 
ability to learn how you do things is important. They are also more 
likely to use their initiative to suggest improvements in work 
practices. 

Include someone you trust in your interview team. If you can afford 
to hire a professional recruiter, you should do so.  

As a business owner, your focus is going to be different than theirs. 
You will ultimately make the decision, but another person's 
perspective can often provide insights you might never think of. 

Whatever your business, if you're expanding it means a new staff 
member is going to be part of a team. The big companies always 
look for people who are able to work in a team. They also look for 
good written communication skills and an ability to solve problems. 
Whether you're hiring waiting staff for a cafe or an IT specialist, 
these qualities will matter. 

 
 

Written contracts are 
important  

A Hamilton car dealer recently 
incurred fines and a liability for 
back-paid wages of $65,000 for 
not having an employment 
agreement and imagining his 
staff were self-employed. He 
did two things wrong:  

1 - he didn’t get advice about 
what constituted a contractor; 

2 - he didn’t have a written 
agreement. Don’t make the 
same mistakes. 

 

 

Handy ‘Alt’ 

Here are a couple of handy 
tips for using the ‘Alt’ key on 
your keyboard.  

• Alt + up arrow 
takes you to the beginning of 
the previous paragraph. 

• Alt + down arrow 
takes you to the beginning of 
the next paragraph. 

• Alt + F4 
will close the document. 
This can be handy if it is not 
easy to locate the cross in 
the top right corner of the 
document. 

 

 



 
  

 

 

                       

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

An Important Message 
While every effort has been made to provide valuable, useful information in this publication, this firm and any related suppliers or associated companies accept no 
responsibility or any form of liability from reliance upon or use of its contents.  Any suggestions should be considered carefully within your own particular circumstances, 
as they are intended as general information only. 

 

OFFICE NEWS 

Southey Sayer Wairarapa Korus 
 

We are excited to be back on board with Wairarapa Cricket for the 
2017/18 season and to be supporting their women’s teams. The Senior 
Women’s representative side known as the Southey Sayer Wairarapa 
Korus was re-established in the 2016/17 season for the first time in 

over a decade. The team displayed not only great skill and teamwork 
on the field last season, but a genuine passion for the game, making us 

a proud sponsor. The Korus have made an impressive start to their 
17/18 campaign winning both of their first two games over Wanganui 

and rivals Manawatu. 
 

We would like to wish the girls all the best for the remainder of their 
season! 

 

Office Closure 
Over Christmas 

 
Please note our office 

will close at 2pm 
 on 21st December  
and will re-open  

in the New Year at 8am  
on the 8th January. 

 

 
 
 

ACC invoicing 
change reminder 

 

ACC have improved the way 
they invoice and starting this 

year, they’re going to be 
sending out invoices closer 
to when we file your tax 

returns with Inland Revenue. 
 

This means that you can 
expect a levy invoice within 

weeks rather than months of 
IRD receiving your returns. 

 
Please keep in mind that 

some of you will receive your 
invoices earlier than 

expected and direct debit 
arrangements may overlap, 

causing financial impact. 

 


