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Month of change 
The expansion of Southey Sayer with the acquisition 
of the accountancy firm Rural CA has made May a 

busy month for us. 

We have been working closely with Lawrence to 
ensure a smooth transition for RURAL CA clients and 

are looking into areas where his expertise and 
experience can add value to all our clients going 

forward. 

 Sue & Hazel have joined us from Rural CA and we 
are all enjoying having them in the office. 

Do pop in see us if you are passing – we look forward 
to seeing you soon. 

Leanne, Becks 

& the Team 
 



 

                                                   

Health and safety 

Changes to health and safety 
laws take effect from 4 April 
2016. The new law says you 
need to take reasonably 
practical steps to manage any 
critical risks – those that could 
cause illness or injury serious 
enough to keep someone off 
work. Have you assessed how 
the new laws affect your 
business and implemented 
anything you need to? If not, 
contact us for more information 
on the rules.                               

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Super, pensions and 
benefits 

Superannuation and Veteran’s 

Pension rates increased on 1 

April 2016. The rates (before 

tax) for a married couple will be 

$671.48, $443.43 a week for a 

single person living alone and 

$407.53 for a single person 

sharing accommodation. 

Benefits for main beneficiaries 

and rates for student allowance 

recipients with dependent 

children will increase by $25 a 

week after tax. 

Working for Families rates will 
increase for low income working 
families by up to $12.50 and 
$24.50 for very low income 
working families. 

Changes from April - Employment 

Parental leave: A greater range of people — for example, certain 

casual workers and seasonal workers, employees with more than one 

employer and those that have recently changed jobs — will have the 

opportunity to access paid parental leave, which is up to 18 weeks from 

1 April onwards. The Parental Leave and Employment Protection Act 

will also extend to a wider range of primary carers than biological or 

formal adoptive parents. 

Employees on paid leave will be able to take ‘keeping-in-touch’ days, 

enabling them to work limited hours during their paid leave period. 

Zero hour contracts and other restrictions: Employers won’t be 

able to: 

 expect employees to be available to work without guaranteeing 

hours or paying reasonable compensation 

 cancel a shift without giving employees reasonable notice and 

reasonable compensation, both of which must be set out in an 

employment agreement 

 make unreasonable deductions from wages 

 unreasonably restrict an employee’s secondary employment 

Enforcing minimum employment standards: Focused on ensuring 

employers pay at least minimum wage and give employees their proper 

holiday entitlements. Enforcement measures include a new 

infringement notice regime, clearer record-keeping requirements, and 

tougher sanctions for serious breaches such as exploitation. 

Don’t be caught out on holiday pay! 

There are two ways of calculating holiday pay: it can be based on 

ordinary weekly pay at the beginning of the holiday or average weekly 

earnings over the previous 12 months. The correct amount of holiday 

pay is whichever figure is the greater. 

Where employees are permanently employed on a constant work 

pattern, working out their entitlement is easy. If you have employees 

working irregular hours, it can be tricky to ensure their entitlements are 

correct. It is vital to make sure your systems are set up to record all 

relevant information and that your payroll system uses correct formulas 

and definitions. Call us if you would like more information about this. 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

Checklist for annual 
accounts 
If you have a 31 May Balance 

Date your 2016 questionnaire 
will be with you shortly. Here 

are some tips to make sure we 
get everything we need: 
 

 Answer all questions in our 
questionnaire. 

 Make sure you have 
everything asked for in the 
questionnaire. 

 Sign the completed 
questionnaire. 

 Complete the stock rec 
 Work out your debtors’ 

balance as at the end of the 
financial year.  

 Work out money you owe 
your creditors at balance 
date. 

 
 

 

FBT rate for low 
interest loans 

If you make low-cost loans 
available to employees, the rate 

of interest that applies for 
fringe benefit purposes has 

been reduced to 5.77%. This 
rate applies for your FBT return 
for the quarter beginning on 1 
January 2016 and subsequent 

quarters. 

Turn on the charm 

It is one thing to have good leadership skills, but charisma is something 

else. To be compelling enough to inspire employees and those around 

you requires awareness and skill. There are small but meaningful steps 

you can take. By doing so, you are likely to improve the attitude of your 

employees and those you come in contact with and, most importantly, 

yourself. 

Be aware of any chip on your shoulder. No one likes attitude. Perhaps 

you don't feel you've got a bad attitude to begin with but be aware of 

how you come across to others. Are you warm and approachable or 

short and abrupt? People respond to kindness, and aim to treat your 

team with a high level of respect. Be open. Make yourself human. Talk 

about your family or friends, joke about your pets and create an 

atmosphere where people enjoy being in your company. 

Connect with people by learning about others and ask questions. You 

may enjoy this. It can be as small as asking colleagues or employees 

about their hobbies while making a morning cup of coffee, or as big as 

approaching strangers at networking events. People love to talk about 

themselves and feel you’re interested. At the same time, they'll respond 

to you.  

Dress for success every day. If you come to the office wearing your 

jandals and an oversized T-shirt, your charisma levels plummet. 

Promote a level of pride in your appearance and instil this in your 

employees. Looking the part will also help you play the part. Get into 

your charismatic character first thing in the morning, select your attire 

accordingly and see how this affects your attitude. Then watch how it 

affects the attitudes of your team and those you meet with throughout 

the day. 

Think outside the box. Try and organise team events that step away 

from the norm such as cooking competitions or car rallies. With a bit of 

ingenuity, you will emit charisma and at the same time inspire and 

motivate your team.  

Most importantly, positivity is key. Portray an optimistic outlook and 

your team will reflect this. They will enjoy being in your company and 

coming to work. It will have a positive outcome, boosting team morale 

and productivity, as well as employee retention and loyalty 

Minimum Wage and IRD mileage rate reminder 

The minimum wage has increased from $14.75 to $15.25 per hour. 
Training and new entrants’ minimum wages has increased from $11.80 
to $12.20 per hour. A reminder that this means the CAE rate has 
changed.  

The IRD have also updated the recommended mileage rate when 
reimbursing employees to .72c per kilometre (a drop from .74c).  

 

 



 
 

 

 

  

 

  

 

 

                       

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Excise Duty 

Did you know you can claim back a percentage of fuel used in off road 

vehicles? It is certainly worth while claiming excise duty! 

We are happy to register you with NZTA and then submit your quarterly 

returns so that you can receive excise duty refunds.  After set up we 

have a flat fee for this – not a commission like others charge for this 

service. 

Claims have to be lodged within 3 months of the close of each quarter 

(31 March, 30 June, 30 September and 31 December).  If they aren’t 

within that timeframe but are lodged within 2 years of the close of the 

quarter, then the refund is reduced by 10%.  We can organise for back-

claims to be made on your behalf as well. 

In order to complete each quarterly claim form please be aware that we 

need the fuel invoices to attach to each claim.   

If you would like more information on this, please contact us. 

 

 
 

An Important Message 
While every effort has been made to provide valuable, useful 
information in this publication, this firm and any related suppliers 
or associated companies accept no responsibility or any form of 
liability from reliance upon or use of its contents.  Any suggestions 
should be considered carefully within your own particular 
circumstances, as they are intended as general information only. 

 

Office News 
 

 Welcome 

We have welcomed two new 
staff members this month. 
Sue Carlisle and Hazel Orr 

have joined us from Rural CA. 

Cashmanager Rural 

ANZ customers now have automatic bank feeds available. Bank feeds 

allow transactions to arrive automatically, saving you time and boosting 

productivity. 

The feed is super secure and transactions arrive daily. The only thing 

you need to do is complete the set-up, Cashmanager RURAL online 

does the rest. 

It’s simple to get underway, follow the process below and within a 

couple of weeks your transactions will be arriving automatically into 

Cashmanager RURAL online.  

 

‘Go the Bush’ 

Becks was recently appointed 
as an independent board 
member of the Wairarapa 

Bush Rugby Union. 

She is excited to get sideline 
again this season. 

 

Scanner4me app 

Scanner for Me is a handy 
two-in-one app for your 

iPhone or iPad that turns your 
device into a multifunctional 

office tool: scan, edit, 
organize, print and share your 

docs in a tap! 
 

For more information, search 
Scanner for Me in the app 

store. 
 

 


